
Head of School
O p p o r t u n i t y  P r o f i l e

i n h e r i t a n c e  a c a d e m y

"For the glory of God and the life of the world."



Job role and Summary

Inheritance Academy is seeking an exemplary, Christ-centered leader who walks in
commitment to excellence and continued growth. The Head of School faithfully
honors, upholds, and seeks to further the enduring vision and mission of the school.

Who we are

Inheritance Academy is a Christian school planning to open in Waukegan, Illinois, in
Fall of 2023. IA will provide a classical education to a racially and socioeconomically
diverse student body. 

Our Vision

We are called Inheritance Academy because God has made the inheritance of his
kingdom available to all in Christ. Inheritance Academy strives to be a place where a
robust education shaped by the depths of Christian faith is made available to all
children of Lake County, no matter their background.

Our Mission

Preparing the next generation in Lake County to inherit and steward our culture in
the Name of Christ.

Our Core Values

Our values are summed up in three ideals:

Doxology  |  Dignity  |  diversity

Doxology  
We believe that Christ is the beginning and the end. All things were made through
him, and all things will ultimately be summed up under his feet. This means that
Christ makes sense of the world. All things find their purpose in him, and our
teachers are committed to honoring Christ in everything from mathematics and
science to the arts and the humanities.



We often succeed in teaching our pupils ‘subjects,’ we fail
lamentably on the whole in teaching them how to think. 
- Dorothy Sayers

IA

Dignity
Humans bear the image of God, which means we are made to reflect God’s
character and glory on his behalf. We guide students to see that the heritage of
human achievement is theirs to inherit, love, critique, steward, and pass on, all in
service to Christ. God hasn’t called educators just to form future citizens and
workers, but to form free humans.

Diversity
God’s world is alive with difference. This is not a bug of Creation, but a feature. At
Inheritance we desire to be skillful in honoring and celebrating difference,
knowing that ours is a diverse community of many ethnicities and cultures and
backgrounds. The Gospel instructs us that every culture is made to be completed
in Christ. We believe that all peoples, nations, tribes, and tongues will be
represented at the throne of Christ, and our community is a glimpse of what that
will be like.

Educational PhilosopHy

Inheritance Academy is Classical - proudly following the time-tested education
model of many of the greatest thinkers in history. 

 

What is a Classical Christian Education?

1. God is at the center of all learning and our ultimate source of Truth. Our mission
is to help our students to see the Good, the True, and the Beautiful in this world
God has created.

2. Classical Christian education seeks to develop a love of wisdom and strong
character in our students. Students learn the value of perseverance as they are
challenged academically, and they see the beauty that comes through doing
hard things. In community they serve others and see godly character modeled
through parents and teachers.

3. Classical education is based on the Trivium, an understanding of how a child's
brain works at each stage of development. By using particular teaching
techniques in the context of specific courses, students are equipped to reach
their full God-given potential. The Trivium includes three stages: Grammar, Logic,
and Rhetoric.



The dream for Inheritance Academy emerged out of the summer of 2020. Questions
of ethnicity and poverty were debated in the public square while riots and protests
arose in many American cities, Waukegan included. On the one hand, intellectuals
argued over the exact nature of our culture’s problem; on the other hand, public
servants recommended different solutions. It led us to ask, “Given what seems to be
true about our American situation, what solution may bring the most healing and
the most glory to God?”

The answer was a classical Christian school made available to children of all
backgrounds.

As public education suffered during the pandemic, especially among the
underprivileged, the time seemed right to present parents with an alternative to
institutional schooling. Community leaders were energized by the idea and it soon
became apparent that this may be what our county needed. Inheritance Academy
came to be.

The vision for IA isn’t quite like that of any other school. At Inheritance, students of
multiple ethnicities and socioeconomic backgrounds will be brought together
around the depths of the Christian faith and the greatest of human achievement
over the centuries. Students will go from chanting Latin to discussing the Great
Books to learning advanced mathematics to learning to garden! All conducted
under the Name of Christ and for His Kingdom.

Society is a shared inheritance for the sake of which we learn
to circumscribe our demands, to see our own place in things as
part of a continuous chain of giving and receiving, and to
recognize that the good things we inherit are not ours to
spoil.                             - Roger Scruton

Our Heart to Serve Lake County



IAPosition Overview:

Founding HEad of SChool

Advocating and communicating effectively the vision and mission
Creating and promoting an environment and culture that is congruent with the
mission and vision
Ensuring academic programs accurately reflect the educational philosophy
Ensuring school operations effectively support the mission
Leading, developing, supporting, and shepherding faculty and staff
Fostering strong relations with internal and external stakeholders: students,
parents, faculty, staff, donors, heads of area churches, etc.
Embodying fundraising efforts in advancing the mission
Securing financial stability
Maintaining the physical care required of campus facility/property
Partnering well with the Board

The Founding Head of School of Inheritance Academy should find his/her ultimate
wisdom and guidance from God’s Word, humbly following Jesus, and loving all of
God’s children as he/she effectively leads and serves all stakeholders of the school
to further its vision and mission.

Serving as a Founding Head of School provides the perfect opportunity for Christ-
like servant leadership, something our school community will work intentionally
and constantly to develop in our students, staff, families, and other members of the
community.

In our search for our Founding Head of School, Inheritance Academy is seeking a
Christ-centered leader with heartfelt passion, strategic vision, resource
development skills, and a business acumen to lead Inheritance Academy and
ensure its mission.

The successful candidate will be a servant-leader, culturally competent to unite a
diverse community, firmly grounded in Biblical principles, and fully committed to
the integration of faith and learning. He/She will be a spiritually mature, visionary
leader committed to Christ-centered education and possessing the experience,
knowledge, and ability to articulate and facilitate the vision of Inheritance
Academy.  He/She will also develop the appropriate strategic framework to found
our school, grow and scale our school, and provide leadership to achieve its goals
and objectives.

At Inheritance Academy, we seek a Head of School, who will effectively lead by:



Working with the Board to formulate a mission-aligned budget and raise funding
for Year 1 of operations
Recruiting 48 students/families and hiring 4 teachers
Working with the Board to finalize an agreement for a lease for facilities for the
school and begin building out the physical infrastructure for Inheritance
Academy
Developing the academic model and curriculum for the school
Preparing a plan for a strong school culture
Participate fully in all training and planning work

During Fall 2022 - Summer 2023, while Inheritance Academy is in its “year zero”, the
responsibilities of the Founding Head of School include:

YEar Zero Responsibilities

Holds in trust the mission of the school and manifest and refine the strategic
future
Articulates the mission to all stakeholders, including students, faculty and staff,
parents, donors, and the broader community
Provides strategic thought, leadership, and conversation to and with the Board to
ensure that Inheritance Academy continues to be strategic in furthering its
mission
Nurtures and maintains good working relationships with the Board

Advocates and supports the mission while maintaining and fostering congruency
to uphold core distinctives pertaining to the mission
Effectively communicates vision, mission, core values, and educational
philosophy to stakeholders
Examines and timely addresses all matters of school culture, providing an
environment of transparency through which learning and continued spiritual
growth are maintained and encouraged with everyone involved
Visibly present in all areas of the school to work towards respectful conflict
resolution in all scenarios, both routine and unique as they may occur
Attuned to all educational, physical, social, and psychological needs of the
members of the school community, while collaborating with school and
leadership in developing plans for meeting these needs
Creates a culture of encouragement and support that enhances spiritual growth,
open communication, transparency, and consistency
Exemplifies an ethos of community and culture

Partnership with the Board

Cultural Excellence

Essential Duties and Responsibilities



IA
Ensures the academic programs accurately reflect the educational philosophy
and school-wide vision for and commitment to high academic programming
and standards, as well as the development and success of all students
Oversees attracting, selecting, hiring, retaining, developing, and evaluating
properly-qualified faculty and staff, with particular attention given to
developing their professional talents and promoting their spiritual growth,
establishing performance assessments and goals, as well as handling matters
of personnel retention and termination
Oversees the implementation of curriculum - grading and reporting to parents,
evaluating programs routinely, verifying required reports to outside agencies,
and upholding disciplinary policies and codes

Upholds fiscal responsibilities in high regard including preparing the Annual
Report and determining the Annual Budget for the school
Supervises the preparation of preliminary and final budgets; monitors income,
expenditures, collections, and cash flow; maintains appropriate financial
records; oversees the employee benefit program
Leads all matters pertaining to employee retention and dismissal of personnel
including areas of salaries, contracts, job assignments, and performance
evaluations
Oversees and supports all necessary aspects of the school’s operation
including facilities maintenance and operations

Cultivates and maintains strong relations with internal and external
stakeholders
Supports the faculty and staff in the day-to-day operations of the school
Delegates tasks to direct reports and in doing so, holds direct reports
responsible for both success and areas to be improved
Ensures direct report structure is defined, aligned, understood, and functions
well with reporting responsibilities
Communicates with understanding and effectiveness to community members
including: Board, faculty, staff, students, parents, donors, and the Lake County
community (businesses, civic organizations, neighbors, et al.)
Engages in issues of poverty, racial unity, and be a willing advocate in the
community for those issues and their application in our school community,
city, and state
Networks with other Heads of School to build community, support, and
awareness

Academic Excellence

Operational & Financial Excellence

Relational Excellence



Promotes an atmosphere of generous support of the school
Works to help cultivate and secure major gifts to help start and grow the school
in its founding years
Develops strategic plans for the long-term financial health of the school
Helps generate business sponsorships and continues to build church support in
advancing the mission
Oversees the recruitment of students, including marketing, outreach, and
information dissemination, while remaining intentional and cognizant of the
representation of diverse families and communities in our school community

Bachelor’s degree required. Master’s or doctoral degree preferred
Demonstrated leadership experience for a minimum of five years
Exceptional communication and public speaking skills
Excellent management and administrative skills
Demonstrated success in areas of development or fundraising preferred
Financial acumen
Educational leadership experience preferred but not required
Experience working in diverse communities

A committed Christian with mature faith who is an active member, in good
standing of a church in his or her community, and agrees with our Statement of
Faith, using spiritual disciplines of prayer, Bible study, and worship to encourage
students, staff, and faculty to live a life surrendered to Christ
A servant leader who acts with humility and places a Biblical worldview at the
center of decision-making
A hands-on, visible relationship builder with exceptional interpersonal abilities
who is skilled in team building, causing contagious enthusiasm as they engage
all stakeholders
A confident, visionary, and strategically-minded leader who is fully committed to
the mission of Inheritance Academy and is able to align the school’s agenda,
programs, curriculum, and resources in a way that achieves the vision and
strategic goals
A highly professional leader who sets high standards with clearly communicated
expectations and holds staff and faculty accountable within a culture of
performance and collaboration
A wise and careful steward of the school’s resources - financial, physical, and
human

Organizational Excellence

Skills and Qualifications

Leadership Traits and Personal Qualities

submission information 
To apply for the Head of School position, 

please email your resume and cover letter to
info@InheritanceAcademy.net


